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Condition: New. Publisher/Verlag: LAP Lambert Academic Publishing | The main objectives of this
book are to empirically analyze the impact of leader s change-promoting behavior on employee s
readiness for change and whether this relationship is mediated by organizational culture in the
context of a developing country such as Pakistan. A sample of 205 responses is drawn from
managers based in Karachi. With the help of advanced multivariate statistical techniques, the
results indicate that leader s change-promoting behavior has a significant positive impact on
change readiness and this relationship is partially mediated by organizational culture in Karachi.
The findings may be generalized on a larger population in Pakistan. The study supports the theory
of one of the six conceptual formations of change readiness which refers it to as an employee s
capacity to change. Therefore, managers should clearly advocate the desired change with the help
of their own change-prompting behavior as well as establishing a trusting culture in their
organization. Both limitations and areas for future research in the context of Pakistan are also
discussed. | Format: Paperback | Language/Sprache: english | 52 pp.
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Reviews
Very good electronic book and useful one. it absolutely was writtern extremely completely and useful. You will not feel monotony at at any moment of your
respective time (that's what catalogs are for relating to when you question me).
-- Pr of. Noa h Zemla k DDS
This book could be worthy of a read through, and a lot better than other. It can be full of knowledge and wisdom I am just happy to tell you that here is the
best book we have read through inside my personal lifestyle and could be he finest pdf for ever.
-- Miss Concepcion Gusikowski DDS
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